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What is work based learning?

• Learning which takes as its starting 
point the learner and their activities at 
work in their company or organisation

• Uses the workplace as a learning 
environment

• Learners are able to take their work 
activities and use them as a starting 
point for their studies



What might be involved?

• Practical work-focused projects
• Problem solving
• Reflective logs and journals
• Personal and professional development 

planning
• Research investigations and outcomes
• Management and technical reports
• Presentations, exhibitions, portfolios







“During my Craft Apprenticeship I was involved in
manufacturing aircraft parts and now in computer-based 
design. Once I have completed my Higher Apprenticeship, I 
will have achieved Professional Engineer status and will 
have the choice of working in manufacturing, quality or 
design.

The Higher Apprenticeship for me is very different to
the Craft Apprenticeship in that it has more academic
content, but because it is so closely linked with the
practical aspects of my work I am coping well with
studying for the Foundation degree…. I aim to progress to 
a Master’s degree while working for Airbus.”
Paul Brotherton



Merryl - A levels, full-time 
course in Business Admin, 
Administration Officer at 
County Council. Foundation 
degree in Employment Based 
Independent Study (EBIS), 
Hons degree. Now Business 
Support Co-ordinator with the 
Trading Standards Department 
of Suffolk County Council.



Left school with one A-C grade 
GCSE to start work. With the 
support of his employers he 
completed a Foundation degree 
(FdA) in Logistics and Supply 
Chain Management. 
He is now Operations Manager at 
Boots, with 400 staff and a multi-
million pound budget. 



Foundation degrees –
a success story
• A pioneering and flexible qualification with a high 

level of support from employers (QAA 2010)
• Government’s target of 100,000 Fd students to be 

enrolled at any one time achieved
• 250,000 students have taken up Fds to date
• Over 3000 Foundation degree courses are 

currently available 





Foundation degree entry requirements

• Entry requirements are generally more flexible than for 
other types of higher education 

• For individuals in employment formal qualifications are 
not always required for entry to a Foundation degree. 

• For individuals under 21 years of age, relevant level 3 
qualifications (e.g. BTEC National Diploma, 
A-Levels, NVQ3 or Advanced Apprenticeship) are 
generally required

• In some cases, individuals who wish to undertake a 
Foundation degree must be in relevant employment 









A changing environment....

• Impact of increased fees on demand
• Impact on HE offer of reliance on fee 

income
• Removal of right to request time off for 

training
But finance available for part-time students

www.direct.gov.uk



OU Openings courses
Short courses with lots of support and no exams, giving you a gradual 

introduction to your subject and the world of studying.

Exploring sport online (Y164)
Introducing environment (Y181)
Making sense of the arts (Y180)
Starting with law (Y166)
Starting with maths (Y162)
Starting with psychology (Y183)
Understanding children (Y156)
Understanding health (Y178)
Understanding management (Y159)
Understanding society (Y177)











Kinds of support an employer 
can offer

• A financial contribution
• Paid/unpaid time off to apply, attend sessions, complete work-

based assignments or projects
• Flexible working patterns
• Help to plan and carry out work-based projects and 

assignments
• Access to computer hardware/ software
• Mentoring and access to staff expertise
• Encouragement and recognition



"In the past we have taken on graduates straight 
from university into operational roles, but have 
sometimes found that they lack the background 
knowledge, or experience, to effectively lead a 
team. The ICT Foundation degree graduates will 
be different - their existing knowledge of our 
work can be applied in new ways to collective 
benefit”

Mark Biffin, Apprenticeship Strategy Leader, BT Open 
Reach



“Foundation degrees have proved a positive 
experience for National Grid, with employees on 
the National Grid Foundation degree 
programme generally progressing faster than 
graduate recruits.”

Steve Holliday, CEO National Grid



“This programme is very important for our 
organisation, but also significant for the 
individuals involved. I am hoping this success 
percolates throughout the organisation and the 
industry as a whole. I am certainly a great 
supporter of this Foundation degree 
programme.”

Dermot Blastland, MD of TUI UK and Ireland
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Useful websites:

www.fdf.ac.uk
www.higherlearningatwork.org
http://www.direct.gov.uk/en/EducationAnd
Learning/QualificationsExplained/DG_100
39022
http://www.businesslink.gov.uk
(Foundation degrees and work-based higher 
education)


