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Demographics

Scotland has a mainland area of 28,269 sqg. miles and a population of 5.2
million (expected to top 5.5 million by 2033).

Wales is 8019 sq. miles, 3 million.

Northern Ireland 5,240 sqg. miles, 1.69 million.

England has 93,000 sqg. miles and 58 million.

Scotland is 25% the size of England. It only has 8.5% of the population.

Births in 2008 were 60,041 (An increase for the sixth consecutive year).
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Overall NHSScotland workforce summary by staff
grouping as at 30th September 2008

W Medical (HCHS)

. 7 1% 2 0% O General medical practitioners {(GPs)
12.1% e mDental (HCHS)
16% OGeneral dental services

OMedical & dental support
B Nursing & midwifery

O Allied health professions

B Other therapeutic services
OPersonal & social care

B Healthcare science

17.9%

2.2% 40.9% B Emergency services
35% ~% | madministrative services
OSupport services
6.8% B Unallocated / not known
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Issues

Sustainable services
Multiprofessional working and support
Remote and Rural Maternity Care
Cross boundary support

Leadership, Support & Supervision

Finding your path through the learning maze
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Enhanced Roles

Midwives with specialist interest (Ultrasonography, substance misuse..)
Succession planning for advanced practitioners

Ventouse/Instrumental Practitioners

New roles

Maternity Care Assistants

Advanced Scrub Practitioners

Non medical endoscopy

Physician assistants
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MORE SENIOR STAFF - LEVEL 9 ‘ ;J
More senior staff with ultimate responsibility for clinical caseload )

decision-making and full on-call accountability.

Staff working at very high level of clinical expertise and/or have

CONSULTANT PRACTITIONERS - LEVEL 8 °
responsibility for planning services.

ADVANCED PRACTITIONERS - LEVEL 7

Experienced clinical practitioners with high level of skill and theoretical 0 h

knowledge. Will make high level clinical decisions and manage own workload

SENIOR PRACTITIONER/SPECIALIST PRACTITIONER LEVEL 6
A higher degree of autonomy and responsibility than level 5 or
managing one or more services in a clinical environment.

PRACTITIONERS - LEVEL 5
Registered practitioners consolidating pre-registration experience and
getting ready for a higher level of functioning

ASSISTANT / ASSOCIATE PRACTITIONER - LEVEL 4
Studying for HND/ DipHE some work involving protocol based care
under the supervision of a registered practitioner.

SUPPORT WORKERS — LEVEL 2
Frequently entitled ‘Healthcare or Care Assistant’, probably studying
for or attained a vocational qualification (S/NVQ) at level 2.

SUPPORT WORKERS - LEVEL 1
e.g. domestic/support staff or those in roles that require very little
formal education.
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Learning for change....

Achievements

Future plans
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Maternity Care Assistant - Role Development

Phase 1

Lead, develop and publish a core competency and curricular
framework for preparation of Maternity Care Assistants for NHS

Scotland

Phase 2

Commission the design, pilot and deliver a flexible, innovative national
curriculum

Phase 3

Roll out the programme across Scotland, using sustainable models of
provision

Phase 4

Commission a process impact and economic evaluation
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Achievements

A Core Competency Framework (published 2006)
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Maternity Care Assistants in Scotland:
A Competency Framework
May 2006
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Maternity Care Assistant: on-line and work based programme Robert
Gordon University (North Region developed 2007)

Student Passport developed in partnership with Service Providers (2008)
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* NOTTO BE UNDERTAKEN
BY MATERNITY CARE ASSISTANTS

« MATERNAL MISTORY TAKING/BOOKING
* DIAGNOSE PREGNANCIES
* MONITOR PROGRESS OF PREGNANCIES
« INTERPRETATION, DECISION MAKING AND PLANNING OF CARE FOR
THE WOMAN AND HER BABY
* PROVIDE PRIMARY ADVICE AND INFORMATION INCLUDING TELEPHOME ADVICE
* GIVE ADYICE / INFORMATION ON PAIN RELIEF
* DIAGNOSE ONSET OF LABOUR
* NONITOR PROGRESS OF LABOUR INCLUDING MATERNAL AND FETAL WELLBEING
« MONITOR THE BIRTH PROCESS
« ASSESS POSTNATAL OR POSTOPERATIVE RECOVERY

L

Maternity Care Assistants in S(otla:@:d;'»,. - 4 - SUPERVISE STUDENT MIDWYYES
A Skills Passport |-
August 2008

* DISCHARGE AND TRANSFER OF CARE TO APPROPRIATE PROFESSIONAL
« ZND PERSON ATTENDING A ROME BIRTH
+ OBTAIN CONSENT FOR ANY INVASIVE PROCEDURES
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18t cohort of 26 — (17 with Distinction) Certificate in Higher
Education 2007/08
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Achievements

Maternity Care Assistants gained membership to the Royal College of
Midwives

in April 2009
Wider UK and International Interest in the MCA programme

A 2 year SCQF Level 8 (Diploma in Higher Education) Maternity Care
Assistant Programme in development at the University of the West of

Scotland (West Region) February 2010

Model in the South East Region will be a Further Education/Service
Provider partnership in collaboration with the Scottish Qualification
Association
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Future NES Expectations

Will continue to support Heads of Midwifery resolve employme
recruitment anomalies experienced

by new MCA'’s

Support the different educational models favoured by the
Regional Workforces and Service Providers

Evaluate the approach in 2010-2011
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Transforming Maternity Workforce Careers for

Future Generations
I
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Great spirits have always encountered
violent opposition from mediocre minds.

Albert Einstein
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