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Emma Boyes 

‘What can I say?! The museum is an amazing place to work as there are so many 
friendly staff and volunteers to work with. I have only been here for nearly three 

weeks and I already feel like part of the family. The atmosphere here is fantastic!’ 



EMPLOYER OBJECTIVES 

Reflection & 
learning  

Local 
reputation & 
goodwill 

Links with 
local 
communities  

Diversifying 
entrants into 
business 

CULTURE 
CHANGE  



EMPLOYER OBJECTIVES  

Growing skills 
needed in-
house 

Staff 
development 

Fresh ideas  

New skills & 
knowledge 

INCREASED 
CAPACITY 



EMPLOYER OBJECTIVES  

Awards & 
recognition 

Becoming 
more young 
people savvy 

External 
collaboration 

In-house  
collaboration 

ADDED 
VALUE 



David Hill 

‘Its been amazing and fun so far...I'm not just learning by reading books or 
something I'm doing it for real.  I feel like I've made a difference here already!’ 



Mike Benson, Director, Ryedale Folk Museum  

‘Having David with us has been terrific - he'll be bringing 
the theory from college and putting it into practice straight 

away.  He is changing the dynamics of the place, he's 
asking the right questions that make us stop and think – 

yes, why are we doing it that way!’  


