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Skills Activism: a (brief) background

• New Industry, New Jobs, April, 2009
– active industrial strategy
– aid recovery from the downturn
– drive growth
– create high skilled and high value-added jobs of the 

future;
• identifies a number of ‘key’ sectors;
• ‘companion’ Skills Activism policy:

– meet current needs;
– early anticipation of emerging skill needs;
– Improvements 9in the responsiveness of teh skills 

system
• Skills for Growth (November 09)
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The National Strategic Skills Audit

• provide insight and foresight on strategic skills needs for 
England

• logical progression in the development of a “needs led”
approach

• synthesise currently available information on existing 
and future demand for skills, including analysis of drivers 
of change
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What it will be used for:

• High quality “intelligence” to all partners, including 
individuals, employers, providers

• Enables key actors to take the most well informed 
decisions possible on the areas of the economy which 
are likely to provide future opportunities

• Stimulates policy makers to think about and prepare for 
the long term

• It is NOT about detailed manpower planning 


