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What the DVD offers

» Shows cross section of people from diverse
backgrounds — gender, ethnicity, job roles
and ages

» Delivers positive messages of BME
contribution to the NHS

» Support for recruitment, talent management,
mentoring and coaching

» Evidence for equality/diversity training and
design and role of legislation

» Business case for diversity and link to better

care




Ethnicity of Participants

Ethnicity Split of Interviewees

B Asian or Asian British - Any Other
Asian Background

9.5% 4.8% 4.8% B Asian or Asian British - Indian
4.8% 4.8% O Asian or Asian British - Pakistani
4.8% O Black or Black British - African
B Black or Black British - Caribbean
9.5% @ Mixed - Any Other Mixed
23.8% Background
B Mixed - White & Asain
O Mixed - White & Black Caribbean
9.5%
B White - Any Other White
background

B White - Irish
19.0%
O White Other European




Qualifications of Participants

4.8%

0 BSc Hons

B Diploma

14.3% O Lawyer

OMRCPCH

57.1%
B MSc

4.8%

EPhD
4.8%

4.8% B RGN




Years of Service for Participants

Years of Service of Interviewees

@ <1yr
W 1-3yrs

00 3-5yrs

0 5-10yrs

W 10-20yrs
@ 20-30yrs
B 30-40yrs

040+ yrs




Career Progression

Maintain CPD 429%

Hard work, positive, innovative, focus 476%

Maintaining
Success

Goal setting and planning 0.5%

Communication 4.8%

Regarding training/study leave 9.500

None 42.9%

My ethnicity - experiencing racism

Barriers

children —work life balance

Being a Locum Worker - non permanent
contract
Good
Mentorship/Support/Colleagues/Training

ooy | ] 33.3%
Focussed/Commitment/Confidence/Motivation _ 42 9%
[ [

0% 20% 40% 60% 80% 100%

Influential
Factors




A snapshot of the DVD

» Meet the role models (2)

» Maintaining success (5/6)

» Business case for diversity (14)

» Opportunities within the NHS (14)




Recommendations for use

» Communication strategy

» Recruitment material/community
engagement

» Talent management (Breaking Through
Programme)

» Equality & Diversity training — KSF, legislation
» Community of Practice
» The business case for diversity




Thank you for listening...




