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 Shows cross section of people from diverse 
backgrounds – gender, ethnicity, job roles 
and ages

 Delivers positive messages of BME 
contribution to the NHS

 Support for recruitment, talent management, 
mentoring and coaching

 Evidence for equality/diversity training and 
design and role of legislation

 Business case for diversity and link to better 
care
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Career Progression
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 Meet the role models (2)
 Maintaining success (5/6)
 Business case for diversity (14)
 Opportunities within the NHS (14)



 Communication strategy
 Recruitment material/community 

engagement
 Talent management (Breaking Through 

Programme)
 Equality & Diversity training – KSF, legislation 
 Community of Practice
 The business case for diversity




