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Agenda for Change — The Attacks
The Northwest, Norfolk and Norwich, Hereford

*Probationary periods outwith KSF regardless of preceptorship
*Pay progression dependent on high performance, good conduct and satisfactory attendance or Deferral of 1st increment
for 2 years then normal pay progression (subject to board approval and satisfactory performance)

“Pay progression should not be seen as an automatic right by staff but rather is something to be earned and is a reward
that is dependent on satisfactory conduct, performance, attendance and demonstration of competence and positive
behaviours. Where staff cannot demonstrate one or more of these competences/behaviours etc., in most circumstances
and as appropriate to their contract, staff should be dealt with through the appropriate Trust policy and should have their
pay progression deferred.”

New Contracts for New Starters

sStatutory sick pay only for 1/2 years

*Annual leave - statutory minimum

*Maternity/Adoption/Paternity Leave - statutory minimum for first 2 years

*No or reduced enhancements for weekend, night shifts and public holidays

*Overtime paid at time and half including public holidays, requirement to work extra hours
*Revised travel and subsistence arrangements

*No increment for first 24 months

*Compulsory On-call
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